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Thank you to our generous sponsors! The annual Economic Diversity
and Inclusion Summit could not happen without you.
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Gwenne Berry, Assistant to the President/Chief Diversity Officer, University
of Northern Iowa
Gwenne hold a B.A. in Journalism/English from Iowa State University, and a
master's in organ izational communication from UNI. She worked for the WaterlooCedar Falls Courier before accepting a position at UNI in Public Relations. She
became Manager of News and Editorial Services in that office, and then went
on to become Associate Director for Compliance and Equity Management. In
2016, she was named the institution's inaugural Chief Diversity Officer. Gwenne
serves as co-chair for the LeaderValley "Create Greate" campaign, is a founding a member the Waterloo
Alumnae Chapter of Delta Sigma Theta Sorority Inc., and a founding member of 24/7BLAC. She is a past
member of the YWCA of Black Hawk County board and the Waterloo Schools Foundation board.

Joy Briscoe, Ta lent Acquisition and Outreach Specialist, Waterloo Schools
In addition to her position with Waterloo Schools, Joy is both a founding member
and Executive Director for 24/7 BLAC, a nonprofit that boasts the only Blackcentered venture school in the state of Iowa. Prior to these roles, Joy worked as
Marketing and Development Director for the YWCA of Black Hawk County. She
is a U.S. Air Force veteran with more than 15 years of experience in developing
cultura lly inclusive programming such as Inclusion Cedar Va lley, the Cedar Valley
Fashion Art and Culture Expo; and SHIPHT Youth Opportun ity Accelerator. She
sits on the Black Hawk County Veterans Commission, Experience Waterloo Board,
House of Hope Executive Board, the 1619 Freedom School Leadersh ip Team, and the NewBoCo board.
Joy holds a bachelor's degree in graphic design from Upper Iowa University.

Rev. Charles Daniel, Pastor, Antioch Baptist Church
Charles Daniel began his public ministry at the age of 15 and was ordained on
August 9, 1995. He holds a BA in Social Work and an MA in Theology. He is Board
Certified by the NBC with emphasis on Christian Education and Discipleship.
During his sophomore year in college, he was called to the Lily Hill Missionary
Baptist Church and served there until December 31, 2002. Rev. Daniel has
more than 25 years of ministerial experience with 16 of those as Pastor. He was
appointed Pastor of Antioch Baptist Church in Waterloo in January 2021. He and
his wife, Choyo Marie Wilson, have two young children and four adult children.

Cary Darrah, President and CEO, Grow Cedar Valley
Prior to assuming her current role, Cary served as Vice-President of Community
Development for the chamber and was President of t he Tech Works Campus.
Cary is a nationally Certified Main Street Manager and for a decade worked as
Executive Director of Community Main Street. downtown Cedar Fal ls. Under
her guidance, Community Main Street received several local, state and national
awards for revitalization efforts. Cary has been named to the Main Street Iowa
Advisory Council by the Iowa Department of Economic Authority and represents
the Cedar Valley on many state and regional councils and boards. She holds
a bachelor's degree in merchandising/consumer science from Iowa State
University.

Tom Eachus, Executive Director, UnityPoint Health, Black-Hawk Grundy
Mental Health
Tom is a Licensed Independent Social Worker and current Executive Director
of UnityPoint Health, Black Hawk-Grundy Mental Health Center. He obtained
his Bachelor' Degree in Social Work from UNI in 1980 and his Master's Degree
in Social Work from the University of Iowa in 1985. Prior to joining the Mental
Health Center in 1988, he worked at the Bremwood Lutheran Children's Home
in Waverly and the Cromwell Children's Unit at the Mental Health Institute in
Independence. In January 2015, the Mental Health Center became an affiliate
of Allen Health Systems, UnityPoint Health and in July 2019. he was appointed the Behavioral Health
Service Line Director for the Waterloo Region of UnityPoint Health.

Kaye Englin, President and CEO, Community Foundation of Northeast Iowa
Kaye began her current position in 2013 after 11 years as the Vice President of
Advancement, Church Relations and Advocacy for Lutheran Services in Iowa. Prior
to her work at LSI, Kaye spent over 15 years in the financial services industry. Her
community leadership roles include serving as co-founder of One Cedar Valley,
board member of the Association of Fundraising Professionals, co-chair and
co-founder of the Black Hawk County Ch ild Care Coalition and the Cedar Valley
Racial Equity Non-profit Cohort, and steering committee member of the Cedar
Valley Nonprofit Association.

Dean Feltes, Executive Director, One City United
Once City United is a non-profit organization in Waterloo. Dean has lived and
worked in Waterloo for the past 12 years, focusing on developing methods and
programs that equip people to overcome barriers. Dean co-founded One City
United in 2018 and over the past three years the organization has impacted
nearly 100 people through multiple programs. In all of these cases, affected
individuals received assistance in overcoming significant life and employment
barriers. One City focuses on long term relationships as well as intense and
impactful training, teaching and equipping so that individuals can thrive.

Srdjam Golub, Associate Director, Business Development, Hawkeye
Community College
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Prior to his current position at Hawkeye Community College, Srdjan worked at
Iowa Workforce Development in multiple roles. As a 12-year veteran of workforce
development he enjoys bringing students, businesses and education together
to make our community a better place. Currently involved with apprenticeships,
Work Based Learning, Short Term Career Pathway Programs as well as competency based education.

Debra Hodges Harmon, Board President, One Cedar Valley
Debra has been a voice for the oppressed and underserved for decades. In her
current position she helps remove barriers to employment. Prior to her recent
retirement, she was Lead Staff for Iowa Workforce Development. Debra has held
various human services positions, serving person with disabilities, domestic
violence and sexual assault victims, and mentoring adult single women with
children with behavioral problems. She holds a bachelor's degree in human

relations in psychology from William Penn. Debra as held positions as Executive Director for Residential
and Day programming in Colorado, Program Coordinator with REM Service of Colorado and Director of
Blackhawk County Women's shelter and Executive of Family Service League. She will participate in the
2021 IDM Advisory Council meeting. Debra's service to her community has included serving as president
of the Board of Peoples Community Health, and sitting on the boards of the Jesse Cosby Center, Regional
Workforce, Operation Threshold, One City and Iowa Legal Aid advisory board.

Dr. Jose Herrera, Provost and Executive Vice President for Academic Affairs,
University of Northern Iowa
After graduating from high school at age 15, Herrera earned a bachelor's of
science degree in biology from Northern Illinois University where he graduated
magna cum laude. He also earned master's degree in biology from NIU, and
a doctorate in microbiology from Kansas State University. Herrera worked in
the biology department at Truman State University where he served as chair
of the department for two years. An extensive author and lecturer on varying
environmental sciences themes, his experience also includes researching and
advising on the challenges and opportunities of first-generation college students and minority-serving
institutions. In June 2021, Jose was named to his current position at UNI. Prior to his appointment,
he was Mercy Col lege's Provost and Vice President of Academic Affairs (since January 2017) and the
founding Dean of the College of Arts and Sciences and Associate and Vice President for Academic Affairs
at Western New Mexico University.

Dr. Susan Hill, Department of Phi losophy and World Religions, University
of Northern Iowa
Susan Hill earned a bachelor's degree in religious studies from Macalester
Col lege where she graduated cum laude. She a lso holds a master's degree in
religion from the University of Chicago, and a doctorate in religion and literature
from the University of Ch icago Divinity School. For more than 20 years, Susan
has taught in the UNI Department of Philosophy and World Religions. Prior to
being named head of the department, she served as Director of the Center for
Excellence in Teaching and Learning at UN I. Susan has authored a book, Eating
to Excess: The Meaning of Gluttony and the Fat Body in the Ancient World (2011); and numerous articles
including those focused on women in religious leadership. Her research interests focus primarily on the
intersections between religious belief and cultural expression, particularly around questions of personal
and bod ily identity, gender, and sexuality.

Bob Lincoln, Project Director, Elevate CCBHC
Bob holds a Bachelor's Degree in Industrial Psychology, a Master's in Business
Administration and is a licensed socia l worker. For more than 24 years he was
worked with individuals impacted by mental illness, substance use disorder,
developmental disability and brain injury. Prior to Elevate, Bob worked for County
Social Services Mental Health and Disability Services Region where he was
instrumental in developing an autism clin ic, psychiat ric telehealth services to
jails and rural critica l access hospitals. He is a nationally accredited professional
who specializes in mental health intervention for individuals with developmental
disability, and bra in injury rehab.

Niki Litzel, Business Marketing Specialist, lowaWORKS.
Niki Litzel, is a Business Marketing Specialist at lowaWORKS. She brings a
myriad of experiences with a background in journalism, marketing, and nonprofit work. As a Business Marketing Specialist, Niki is focused on uniting
businesses with job seekers. She works across teams and departments to
produce successful projects from start to finish. She loves working with others in
a creative environment to make great things happen.

Vicki Mueller, Executive Director, Pathways
Vicki was recently named Executive Director of Pathways Behavioral Services
after serving 21 years with the organization in multiple roles. Vicki has been
supervisor of Provider Services and Prevention Services, and served on the
leadership team that oversees over 100 employees who help people in six
counties dealing with substance abuse and mental health issues. A certified
Prevention Specialist, Vicki has served on several state boards related to
prevention and treatment and is involved locally in the Waterloo Downtown Rotary
Club.

Dr. Mark A. Nook, President, University of Northern Iowa
Mark A. Nook became the 11th president of the University of Northern Iowa on
February 1, 2017. Prior to this appointment, he served as chancellor of Montana
State University Billings. Mark was the senior vice president for Academic and
Student Affairs at the University of Wisconsin System from 2011-2014. He also
served as provost (2007-09 and 2010-11) and interim chancellor (2009-10) at
the University of Wisconsin-Stevens Point and in a variety of roles at St. Cloud
State University in Minnesota. He holds a bachelor's degree in physics and
mathematics from Southwest Minnesota State University, a master's degree
in astrophysics from Iowa State University, and a Ph.D. in astronomy from the University of WisconsinMadison.

Nilvia Reyes Rodriquez, Migrant and Seasonal Farmworker Outreach
Specialist, lowaWORKS
Nilvia Reyes Rodriguez is a devoted advocate for immigrant and refugee rights
through community education, media engagement, and organizationa l outreach.
In 2012, she and her sister founded DREAM Iowa, which centers around social,
academic, cultural, and economic wealth development for immigrant Iowans.
In 2018, she helped charter a local chapter of LU LAC (League of United Latin
American Citizens) and served as its elected President for two years. She has
served as a commissioner on the Waterloo Commission on Human Rights since
2019. Currently, she is a Migrant and Seasonal Farmworker Outreach Specialist
for lowaWORKS - Waterloo.

Orion Lee Risk, Doctoral Candidate, University of Wisconsin-Madison
Orion (they/them) explores theatre and story as tools for connecting people
across seemingly unconnectable differences. A PhD student at the University
of Wisconsin-Madison, Orion's recent performance work includes founding
TransTheatreFest-Madison, crafting the virtual play GenderTalks from
real conversations about gender between trans, nonbinary, and gender
nonconforming people; and producing and directing as founding artistic director
of Scene D Theatre Project in Iowa's Cedar Valley. Previously, Orion invested
seven years with Lampost Theatre Company in Cedar Fal ls. Orion advocates for
transgender health as an advisory committee member for the Cedar Falls UnityPoint Health LGBTQ clinic.
An alum of the University of Northern Iowa, Orion holds a Master's Degree in Interdisciplinary Theatre
Studies and a Graduate Certificate in Gender and Women's Studies from the University of WisconsinMadison.

Kyle Roed, Vice President, Global Human Resources, CPM Holdings, Inc.
Kyle received his Bachelor's Degree in Business Administration from the
University of Iowa-Tippie Col lege of Business and holds the certificate of
Professional in Human Resources from HRCI. In his current role, he oversees the
aspects of Human Resou rces for 27 domestic and internat ional locations in 11
countries. Kyle previously held progressive HR and leadership roles for Fortune
500 organizations, including MasterBrand Cabinets, Inc. and Target Corp. He
hosts the Rebel Human Resources Podcast, a podcast focused on HR Innovation,
and also is a board member of the Cedar Valley Society for Human Resources
Management, and Co-Founder of Disrupt HR - Cedar Valley. Kyle serves his community as a board
member of Exceptional Persons, Inc., One Cedar Valley, and Cedar Valley Kids.

Eric Russell, Project Manager, John Deere
Eric has held his current position for more than 23 years. He began his career
as a wage worker in the Waterloo Foundry in 1998 and spent 15 years serving in
several aspects of the Foundry before transitioning to a Quality Engineer. Since
then, he has worked in tooling and supervision of John Deere production lines as
a Process Pro focused on Continuous Improvement (Cl) process. Recently Eric
was selected as the Outreach Project Manager where he will manage community
initiatives between John Deere and the Cedar Valley. Eric Russell has a bachelor's
degree in Business Management from Upper Iowa University.

Sherri Seegers, Mission Services Director, Goodwill Industries of Northeast
Iowa, Inc.
Sherri began her career at Goodwill in 2002 as a Community Trainer. In 2005
Sherri was promoted to Lead Community Trainer, where she managed a
vocational training program in a retail store setting, providing the participants
with job skills training and employment opportunities to earn while they learned.
A year later she advanced to Program Manager, and in 2020 was promoted to
her current posit ion, where she now supervises services in Waterloo, Waverly,
Independence and Oelwein. Sherri has coached Special Olympics Teams since
2004 and also is an active school volunteer

Rev. Charles Daniel, Pastor, Antioch Baptist Church
Charles Daniel began his public ministry at the age of 15 and was ordained on
August 9, 1995. He holds a BA in Social Work and an MA in Theology. He is Board
Certified by the NBC with emphasis on Christian Education and Discipleship.
During his sophomore year in college, he was cal led to the Lily Hill Missionary
Baptist Church and served there until December 31, 2002. Rev. Daniel has
more than 25 years of ministerial experience with 16 of those as Pastor. He was
appointed Pastor of Antioch Baptist Church in Waterloo in January 2021. He and
his wife, Choyo Marie Wilson, have two young children and four adult chi ldren.

Nina Grant, Interim Vice President for Student Affairs and Institutional
Diversity, Hawkeye Community College
She is an experienced and dedicated educational leader with a proven record of
holistic, equity-minded support for the success of a diverse student body with
25+ years of experience working in Higher Education and Student Affairs with
increasing levels of responsibility. She has served at the University of NebraskaLincoln, Iowa State University, University of Toledo, University of Michigan and
Western Nebraska Community College, and has K-12 experience in Texas and
Nebraska. Nina is passionate about making a positive difference in the lives of students, particularly
those who have significant challenges to overcome.
Nina holds a bachelor's of science degree in human development, and a master's degree in health
education, both from University of Nebraska-Lincoln. She has completed doctoral coursework in
Educational Leadership and Policy Studies at Iowa State University.

Dr. Jose Herrera, Provost and Executive Vice President for Academic Affairs,
University of Northern Iowa
After graduating from high school at age 15, Herrera earned a bachelor's of
science degree in biology from Northern Illinois University where he graduated
magna cum laude. He also earned master's degree in biology from NIU, and
a doctorate in microbiology from Kansas State University. Herrera worked in
the biology department at Truman State University where he served as chair
of the department for two years. An extensive author and lecturer on varying
environmental sciences themes, his experience also includes researching and
advising on the challenges and opportunities of first-generation college students and minority-serving
institutions.
In June 2021, Jose was named to his current position at UNI. Prior to his appointment, he was Mercy
College's Provost and Vice President of Academic Affairs (since January 2017) and the founding Dean
of the College of Arts and Sciences and Associate and Vice President for Academic Affairs at Western
New Mexico University.

Rev. Lawrence Marshall, Pastor, Antioch Baptist Church
Lawrence is a native of Chicago and has dedicated his life both to his ministry
and to efforts related to social and racial justice. He has served as chaplain for
the Chicago Inter Alumni Council of the United Negro College Fund, secretary
of the AME Ministerial Alliance and is a member of the NAACP in Chicago. His
other work has included that with The People's Lobby, the Cedar Valley Interfaith
Council and Alpha Phi Alpha Fraternity Inc., the first Black fraternity formed in
the United States. Lawrence holds a bachelor's degree in political science/
public admin istration from Florida Memorial University, a master's in divinity from
Catholic Theological Seminary, and his doctor of ministry degree from McCormick Theological Seminary.
Lawrence has completed coursework for a two more master's degrees: one in teaching. and another in
public administration from Roosevelt University.

Akwi Nji, Director of School and Community Relations, Waterloo Community
School District
Akwi is a multidisciplinary artist, writer, and communications consultant. he
specializes in creative personal narrative storytelling across artistic mediums and
through producing and curating community-focused arts programming. Her work
and words have appeared on stage from California's Wine Country to New York's
Fashion Week. In addition to maintaining a robust art practice, she has most
recently served in administrative roles at some of the largest school districts in
Iowa. Her professional expertise uniquely spans the corporate and creative world,
positioning her as a sought-after voice on strategic and creative communications in the Midwest region.
Akwi has served as an arts ambassador in multiple roles including as founding executive director of The
Hook, an Iowa Arts Counci l board member, producer of nearly 100 events in recent years, involving more
than 300 writers and performers; and advisor of Arts Midwest initiatives.

SAILU TIMBO
Vice President for Diversity and Community Relations, Hy-Vee
Sailu Timbo's loyalty to and admiration of Hy-Vee stores is obvious by his career path which has not
moved him far from a HyVee store in over two decades. Sailu's Hy-Vee career began in 1998 as a parttime produce clerk at one of the Waterloo stores. Later, after beginning college at the University of Iowa,
Sailu worked between an Iowa City store and another in Waterloo. In 2001, Sailu transferred to a Rochester store, serving as an assistant department manager. During that same year, he moved to an Iowa
City Hy-Vee and remained there for four years.
It was in 2005 that he transferred to became assistant
manager for perishables at one of the Cedar Rapids stores
and was promoted within one year to assistant manager
of store operations. He left that store, though, for one in
West Des Moines and a promotion: Manager, perishables.
He received his first store director assignment in 2008 at
an Ames Hy-Vee. He moved three years later, bringing his
special brand of store d irectorship to Waterloo. In 2015,
Sailu was named director for a third time, this time in Des
Moines. In 2017, he was appointed director, DSD. He was
named director of the West Des Moines Drugstore and,
later that year, was named director of diversity. In 2020, his
role was upgraded as was his title, and he became a vice
president, working out of the Des Moines offices.
Sailu graduated from Cedar Falls High School. He went on
to earn a bachelor's degree in liberal arts and a master's
degree, both from the University of Iowa.
He takes seriously his role as the individual in charge of bringing diversity to Hy-Vee and creating relationships between the stores and the community. He does so with passion and creativity. It's his philosophy that diversity is an inevitability, and it behooves all employers to not only learn about diversity, but
understand concepts of equity and inclusion. Those employers will build a value and passion around
t hose concepts with in their work sites, creating a better and more efficient workplace and team. "It is
not 'go, no go. It's just go," explains Timbo.
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